
"PELL'gcrru 111s t l~e pmpct irv~,  N N ~  CnlrrcrgE to 
curl diflererrcc. k I I ~ orga~~izrrtiorr." 

'PUC unique courses 
availuble l e h h i p  

afdiated 

Dynamic, 
Viionary 

Efectiveb 

Communities 

- 
Planned, h l o ~  d a d m i n W  !& 

Liwmtiw Institute 
law Pounhtion, Inc., 

afllhte 
Obi0 A,wahtion Poldoe 

I tools l e d .  
I feel I make a 

I is among the many schoolsand 
in its focus on development." 

The Law Enforcement Foundation devel-
ops working partnerships for the com-
mon concerns of business and police 
executives to foster the values of good cit-
izenship;to enhance the prospects of 
secure communities;and to brighten the 
future through constructive social change 
within Ohio communities. 

The Law Enforcement Foundation 
is with the 

Ohio Association of Chiefs of Police 

Developing 

Leaders 
to Serve 

and Protect Our 

the of the 
Enforcement 

an of the 
of Chiefsof 



Provides I 

ZUTIVE 
{SHIP 

Police Execuuve ~eadershp colrege (PELC) 

specifically 

leade 'p 
oppon. % 'ty 

skills 
organhtional 

practical 

intervals, 

Chi&, $I&, 

SW (Sgt. 
willing learn, devote 

exem 
tives aU d m .  

compreht 
sive dcvel- 

poke exam 
b r q p  

larly appqxhte 
Chmsc, bdh 

o q m b t h d ,  F, r them 
th c t m h h n  

i . d u b  

r 

problem- 
oral 

1 : 

&st 
r a d i i  

are 

all 
are 

are responsible 
all 

Executzve 
Excell- L Managanent 

Pemonul LeaAmMp Assessment 

Motivation 

LeadersMp 

F d l e m  Identijkation 

Eflective Listenhg, Speaking 6 
writing 

Skills I 
E t h  

Strategk 6 

Organization Mkion, VZdom 

Gae 
Studbs 

Medh 

lours from 

S t h e  times o 
Epring and Specific avaklde 
www.lef-Oh.org calling offSce. 

- - 4 s  

'hition postion 
sit subskkd 

donations Enforcement 
foundations. Zhe 

appkation cavers 
lmha 

Admission appflcation. All 
reviewed the F a c e  Institute 

Ehtbmma Found&m b&re 
hpplicarbns cbmkmkd www.lef-~h.org 
DC contactlng Law EnAommcnt 
though bdmv' 

PELC 

COLLEGE 

The 
is an intensive,three-week leadership course 
designed for law enforcement execu-
tives. The program is based on the premise that 

skills can be learned,and that given the 
for feedback and practice,executives 

can substantially improve their abilities to lead. 
Topics focus on vital to both personal and 

long-term change. Emphasis is given 
to the application of leadership concepts. 
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